CATEGORY BREAKDOWN ' pymetrics

DEFINITION
A person's concentration style for one or more tasks

YOUR RESULTS
You tend to apply a focused and consistent approach to your work. You are likely able to concentrate on a single task even in the

presence of distracting information.

WHAT THIS MEANS AT WORK

You may be best suited for work environments in which it is better to focus on one task at a ime. However, you may |j able to
work effectively in distracting environments, given your natural tendancy to filter out distractions and stic a4 at hand.
THINGS TO LOOK OUT FOR

Be mindful of situations where yvou could become loo focused on a task. Sometimes distraction Qer'lt opportunities to
support others with their work or get involved in interesting tasks that you might otherwise ha sed
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A person’s precision when making judgments using numenc
QUANTITATIVE

REASONING YOUR RESULTS

MOST UNBQUE You tend to solve numerical and logical problems wean.

WHAT THIS MEANS AT WORK °
You may be best suited to working e-r.u\ that require you to solve challenging problems with precision

THINGS TO LOOK OUT FOR (
Your natural tendency aqu u will take a thowghtful and logical approach to solving problems. Look out for situations

where a best-quess e provide an adeguate solution

person's approach toward investing effort based on size of reward and probability of success,

DUR RESULTS

You tend to approach your work selectively, focusing on the tasks that will give the highest reward for the time invested

WHAT THIS MEANS AT WORK

You may work best in environments where the cutcomes achieved are more important than the amount of effort put into the work.
By rationing your efort for things that matter, you are able to go the extra mile on tasks that will have the biggest impact in terms of
results.

THINGS TO LOOK OUT FOR

Be aware of the risk that you may put less effort into 2 task that turns oul to be more important than you first realized. Try to sel

rmimimum standards on routine tasks to make sure they represent the quality of work you would be proud of.



